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2. HRM : 2.1 Recruitment Action plan
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2. HRM : 2.2 Retention and Reinforcement Action Plan
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3. Human Resource Development Action Plan (HRD)
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4, Performance Management System Action Plan (PMS)
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5. Engagement & Satisfaction Evaluation System Action Plan
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HR Grant Chart
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HR Grant Chart (s19)
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CMU- HR Information System
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